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About Us  

Searchmaster is a family-owned company based in Esbjerg, 

Denmark, dedicated to enhancing maritime safety and operations 

through responsible and innovative practices. Established in 2019, 

Searchmaster builds on over 45 years of expertise from its founder’s 

extensive experience in the maritime industry and the legacy of its 

predecessor company, founded in 1999 and specializing in marine 

electronics. 

Searchmaster is driven by a vision to address the evolving challenges 

of the maritime sector while prioritizing sustainability and 

accountability. Our business operations align with international 

frameworks such as the UN Guiding Principles on Business and 

Human Rights, the International Labour Organization (ILO) 

Conventions, the OECD Guidelines for Multinational Enterprises, and 

the UN Sustainable Development Goals (SDGs). 

This Corporate Code of Conduct applies to all employees, business 

partners, suppliers, and stakeholders associated with Searchmaster. 

It is designed to foster trust, respect, and responsibility across all 

areas of our operations. 

 

Statement from Leadership  

Searchmaster was founded out of a commitment to innovation and 

responsibility in the maritime industry. Our journey began with the 

goal of enhancing search and rescue operations through advanced 

technology, and today, we continue to push the boundaries of 

maritime safety, operational efficiency, and sustainability. 

As a company, we believe in the power of responsible business 

practices and the role we play in shaping a more sustainable future. 

We remain dedicated to fostering an ethical work environment, 

upholding the highest standards in business conduct, and contributing 

positively to the maritime community. 

Our Code of Conduct reflects these commitments and serves as a 

guide for all stakeholders involved with Searchmaster. We encourage 

every member of our organization to uphold these values and work 

together towards a future defined by excellence, accountability, and 

respect. 

 

 



Commitment to the Sustainable Development Goals 

(SDGs) 

 

At Searchmaster, we are committed to making a positive impact by aligning our operations 

with the following key SDGs: 

SDG 3: Good Health and Well-being 

• We prioritize employee well-being through mental health support programs, 

ergonomic workplace designs, and work-life balance initiatives. 

• Our maritime safety solutions contribute to life-saving operations at sea, ensuring 

increased safety for workers and passengers alike. 

SDG 9: Industry, Innovation, and Infrastructure 

• We invest in cutting-edge technology and sustainable infrastructure to drive maritime 

innovation and efficiency. 

• Our durable, high-quality solutions contribute to safer, more responsible industry 

practices, promoting technological advancements that benefit the entire maritime 

sector. 

SDG 12: Responsible Consumption and Production 

• We strive to minimize waste, optimize resource usage, and integrate circular 

economy principles into our production processes. 

• Ethical sourcing is a priority, ensuring that materials and components are obtained 

responsibly while reducing environmental impact across our supply chain. 

SDG 13: Climate Action 

• We measure and actively reduce our carbon footprint by optimizing energy efficiency 

and integrating sustainable energy solutions. 

• We encourage our stakeholders to implement environmentally responsible practices, 

contributing to global climate resilience and emission reduction efforts. 

 

Social and Governance Structure  

 

Searchmaster is committed to fostering a responsible and transparent governance structure 

that ensures ethical leadership and accountability at all levels of our organization. 

Ethical Leadership and Governance 

• Our governance framework is designed to promote integrity, fairness, and 

transparency in all business activities. 

• Decision-making processes are guided by ethical considerations and aligned with 

international best practices. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Workplace Culture and Employee Well-being 

• We foster an inclusive and diverse work environment where all employees are treated 

with dignity and respect. 

• Training programs and professional development initiatives ensure continuous 

learning and career growth. 

Stakeholder Engagement and Corporate Responsibility 

• We actively engage with stakeholders, including customers, suppliers, and industry 

partners, to promote ethical business practices. 

• Corporate social responsibility initiatives focus on community engagement, 

environmental stewardship, and employee empowerment. 

By adhering to this Code of Conduct, we ensure that Searchmaster remains a company built 

on trust, responsibility, and excellence in all aspects of its operations. 

 

At Searchmaster, we commit to accountability by implementing ESG reporting to track and 

disclose our sustainability efforts. Moving forward, we will regularly publish reports to ensure 

transparency, progress, and responsible growth. 

 


